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Diversity and Inclusion in

the Waste Sector
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Diversity 1s belng invited to
the party; inclusion is being

asked to dance.




Belonging

IS an outcome

Equality A
is a choice )
Diversity A
is a fact )
. I
Inclusion
is an action e o

ABOUT
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It’s a HOT topic!




‘ ‘ want CIWM to be open
and accessible to everyone,
regardless of background,

ability, ethnicity, gender or
sexual orientatio' '

- Sarah Poulter, CEO, CIWM




We are all
responsible

here, how can |

Creating an Inclusive Culture




Learn Challenge Support
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Demonstrating Your Support

'| did then what | knew howto do.
Now that | know better, | do better.” 8

~ Maya Angelou







Thank you!

=N www.positiveaboutinclusion.com

u @posinclusion

m @positiveaboutinclusion S
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